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References:

A. Mutterschutz-Richtlinienverordunung (EU/92/85); (EC Directive on Pregnant Workers (92/85/EEC).

B. The Management of Health and Safety at Works Regulations 1999; Regulations 16 to 18 inclusive.

C. Mutterschutzgesetz.

D. JSP 375 Vol 2, Leaflet 36.
Leaflet 17 - New/Expectant Mothers at Work

Introduction

1. The law
 requires special attention shall be given to identifying and controlling risks at work to protect the health and safety of new and expectant mothers and their babies. This means that consideration must be made not only to the specific hazards but also to the health related aspects of pregnancy that could be exacerbated by the work or the workplace.

2. Many of the risks to new and expectant mothers at work are already covered by existing legislation, and control measures should already be in place. However, written risk assessments are required of the work environment, materials and activities, to ensure that appropriate protection is offered to the mother and baby. 

3. Many hazards in the workplace can affect the health and safety of new and expectant mothers and their babies and therefore working conditions, normally considered acceptable, may no longer be suitable. 

Definitions

4. A new mother is defined as someone who has given birth (having delivered a living child or, after 24 weeks of pregnancy, a stillborn child ) within the previous six months, or is breastfeeding; and

5. A baby is defined as the unborn child or a child up to the age of six months, or is breastfeeding. 

Aim

6. The aim of this leaflet is to provide initial direction and guidance to Commanding Officers/Heads of Establishment, line managers and employees in BFG to ensure that new or expectant mothers at work are afforded health and safety protection defined by appropriate national regulations published pursuant to reference A. These national regulations are at references B and C. MOD policy is at reference D.

Duties

Commanding Officers

7. The CO/HoE shall ensure that suitable
 rest facilities are made available for expectant mothers or mothers who are breastfeeding. It is MOD policy that this facility should include a safe environment for expressing and storing milk.  
Line managers 

8. Line managers
 shall ensure that all risk assessments shall consider the hazards and risks for all female staff of childbearing age as pregnancy usually goes undetected for the first few weeks. 

9. Having been formally notified in writing of a pregnancy, the LM shall then ensure that activities carried out within their area of responsibility which may pose a significant risk to a new or expectant mother and her baby, are reviewed and that action is taken to minimise the potential for harm from those activities where appropriate. Such risk assessments for UK staff (Mil, DEP and UKBC) are to be on an individual basis and in the format defined in the BFG SHEF Manual Part 2 Leaflet 26.  

10. The risk assessment for German DEL Staff should be carried out using the form shown here on the BFG SHEF Website.



[image: image1]
11. In assessing risks to new or expectant mothers LMs shall ensure that the person(s) carrying out these specific assessments are competent and able to take due account of all relevant information. 

12. LMs shall keep all risk assessments for new and expectant mothers under constant review. Although hazards are likely to remain constant, the identified risks to the mother and the unborn child will vary during the different stages of the pregnancy as dexterity, agility, co-ordination, speed of movement, and reach may be impaired.

	GUIDANCE

For further information and advice see: HSE Leaflet
 HSG122 (New and expectant mothers at work – A guide for employers). Line Managers should consult their Garrison health and safety advisor in respect of DEL staff, or the Service Medical Centre for Service personnel and DBS-CHR for UKSC personnel. 


	GUIDANCE

It is important that the new or expectant mother is involved with the assessment; particularly to take account of any medical advice she may have received from her medical adviser (for example GP or midwife). Particular attention should be paid to the actual tasks that they have to perform during their work to ensure that any risk associated with these is adequately controlled. This should be regarded as an ongoing process throughout the course of the pregnancy as the capabilities of the person involved may be significantly reduced as the pregnancy progresses (for example problems with manual handling).The nature of the tasks they are required to do may also have to be temporarily modified accordingly and, in some cases, there may be a need to remove them from the task(s) completely. 


13. If the assessment identifies risks to an expectant mother or her baby that cannot be avoided or otherwise adequately controlled then LMs shall take the following action: 
a. Temporarily adjust her working conditions and/or hours of work; or if it is not reasonable to do so, or would not avoid the risk;

b. Offer her suitable alternative work (at the same rate of pay) if available; or if that is not feasible;

c. Provide her with paid leave for as long as necessary to protect her health and safety, and that of her baby. 

14. It is MOD policy
 that the confidentiality concerning a woman’s pregnancy means the LM shall not make it known that she is pregnant if she does not wish it to be known or if she does not consent to it. Exceptionally, where the actions of other members of staff may adversely affect the health and safety of a pregnant woman, it may be necessary to take steps (including limited disclosure) to protect her, but this shall be done with the woman’s agreement following consultation. 

Duties of staff
15. New and expectant mothers are expected to inform their line manager in writing (as early as possible) of their condition.
 LEC staff must also inform their GLSU. 
	GUIDANCE

Staff should bring to the attention of their line manager any concerns they have relating to their health and safety at work due to being a ‘new or expectant mother’ 


16. New mothers shall inform their Line Manager in writing if they intend to continue breastfeeding after their return to work; this will ensure that risk assessments are reviewed and remain current for the duration of breastfeeding or for six months after the birth whichever is greater. 
	GUIDANCE

Further information is available in HSE leaflet
 INDG373 (A Guide for new and expectant mothers who work). 


17. New or expectant mothers are expected to comply with the arrangements and risk assessments agreed with their line manager to safeguard their health and safety. 
Records

18. Risk assessments should be retained for 5 years and are not to be destroyed on review but held in case of future potential claims as a result of an accident or incident. Where the assessment identifies the potential for employees to be exposed to a prescribed disease, impulse noise or radiation which requires health screening or surveillance then a copy of the assessment should form part of the employee's records and kept for 40 years.
19. Arrangements must be made to protect the information in these records and to ensure that they are not lost or destroyed in event of a unit being disbanded, moved, amalgamated or restructured.
GUIDANCE FOR LINE MANAGERS OF DEL STAFF





The German mother protection act provides for a wide range of specific higher risk employment areas to given special attention when completing the risk assessment. Included are those working in a:


Doctor’s or dentist’s practice.


Dental technical laboratory.


Chemical laboratory,


Professional role with children or animals


LMs employing DEL staff must seek advice from their Garrison HSWE   before carrying out the risk assessment for DEL staff employed in any of the above areas. LMs are advised in any case to seek the advice of the GHSWE when completing risk assessments for any new or expectant mother. 








� Reference C is available (in German only) on the SHEF Website and a copy must be made accessible to DEL female employees.


� References A and B,


� Toilets are not suitable for this purpose.


� When used within this leaflet the term “Line Manager” refers to the person (Service or civilian) with direct responsibility for the safe conduct of the work activity; for Service activities will usually lie within the chain of command. 





� IGS internet account required for access from DII terminals


� � HYPERLINK "http://defenceintranetds.diiweb.r.mil.uk/sites/polestar/cs/DocumentLibrary/02/32_jsp375_vol2_leaf36.pdf" ��Reference D� para 3.2.6


� Whilst you do not have to inform your employer that you are pregnant or breastfeeding, it is important (for your and your child’s health and safety protection) that you provide them with written notification as early as possible. Until the employer has received written notification from you, they are not obliged to take any action other than those resulting from the risk assessment for all their employees. Your employer can also ask for a certificate from your GP or your midwife showing that you are pregnant. 





� IGS Account needed for access from DII terminals
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