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Leaflet 25 - Respiratory Protective Equipment (RPE)

Introduction

1. The health of employees may be damaged if they breathe in hazardous dusts or fumes. Regulations require employers to eliminate hazardous substances from the workplace and where this can not be achieved, control exposure to hazardous substances through a hierarchy of control measures. As a last resort, and if with control measures in place, a residual risk still remains then Respiratory Protective Equipment (RPE) may be used to reduce the risk.

Duties

Commanding Officers

2. Commanding Officers are to ensure that their unit has adequate arrangements for the provision, use and maintenance of RPE. The arrangements are to be monitored and reviewed as necessary.

Line Managers

3. Line Managers are to ensure that RPE is only provided when all other control measures, identified by a COSHH assessment, have been considered and a residual risk to the employee is still present.  Suitable information, instruction and training are to be provided to employees in the safe use of RPE. Fit testing of all RPE must be conducted. All RPE is to be maintained in accordance with current standards.  

Employees

4. Employees are to use any RPE provided for their use, in accordance with the manufacturers’ instructions and training they have received.  Any defects in the use of the RPE are to be reported to the line manager.

Guidance for Line Managers

5. Reference A provides adequate information for line managers to safely manage RPE. With the exception of breathing apparatus, no form of RPE will provide 100% protection against exposure to a hazardous substance. Hence selection of RPE is only to be made after a COSHH assessment has been undertaken.

6. Where the hazardous substance has a Workplace Exposure Limit (WEL), the Environmental Health Team (EHT), or the appropriate German Technical authorities (WIS or WIWEB) will, on request, carry out monitoring of hazardous substances to ascertain whether the exposure limits are not being exceeded or to determine the effectiveness of control measures. Monitoring will also enable these bodies to provide advice to line managers on most effective PPE/ RPE for the circumstances. 

7. The PPE catalogue, JSP 437 at Reference C is designed to aid line managers in the selection of appropriate RPE.  Recent publicity has highlighted the limited use of the disposable facemasks.  Line managers should, except in the simplest operations, consider the use of a respirator half mask as a more effective means to protect the employee. The choice of filter will be determined by hazardous substance being used. All RPE has to be maintained so its performance does not deteriorate. Where a filter is 'lifed', and then filter use must be monitored and recorded, as at Reference A.  

Fit Testing

8. Fit testing is a legal requirement and a means of measuring the fit of a facepiece onto the wearers face. Its aim is to match the facepiece to the wearer, to provide a comfortable respirator that fits each person well and to minimise the worker’s risk of respiratory damage or disease when exposed to potentially hazardous substances. Respirators that need to be fit tested include disposable respirators, half mask and full masks, including tight fitting facepieces that form part of a powered or air fed respirator. 

9. DEL employees who are required to wear RPE are to be registered for medical surveillance (G26), with the appropriate Occupational Medical Practitioner (OMP). This is to be actioned through the GHSWE and GLSU.  A medical record of the surveillance must be kept.
Records of checks of PPE

10. The forms previously available for RPE checks no longer exist. CESO(A) advises that the normal PPE check form be used for this purpose.

11. Where is RPE used, LMs are to make a particular note under Section 4 of the PPE check form that specific checks that are required in respect of RPE; including noting in the last section when the next FIT test etc is required. As selection of RPE will only follow from the COSHH assessment a copy of those assessments should be attached with the records of the person using the RPE in addition to their Personal Exposure and Health Surveillance/Monitoring record (Mod Form 5051).  

Training

12. Line managers and employees must receive adequate training in the safe use, filter use and storage of RPE. Specialised training will be required for some RPE equipment. Where this type of equipment is required then advice from specialists must be obtained.
Records

13. All COSHH assessments should be retained for 5 years and are not to be destroyed on review but held in case of future potential claims as a result of an accident or incident. Records of RPE training are to be retained in the employee’s training records. Records of filter use are to be kept for 5 years.

14. Arrangements must be made to protect the information in these records and to ensure that they are not lost or destroyed in event of a unit being disbanded, moved, amalgamated or restructured.
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