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Revision summary
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Reference:

A.
JSP 375 Volume 1
B.
Betriebssicherheitsverordnung.

C.
Arbeitsschutzgesetz  §5.

Introduction

1. Some H&S regulations require the employer to appoint a competent person to assist the meeting of statutory obligations. Different persons will need to be appointed for different tasks – for example the person competent to administer first aid will be different from the person competent to examine a pressure vessel. A competent person can be an employee or an individual from an external source. Competency requires a combination of several factors such skill, knowledge, experience, training or other relevant qualities. 

2. The provision of a qualification does not, in itself, make a person competent. Generally, in Germany, the understanding of the term “competent” is more specific than in UK legislation, and can be clearly demonstrated in their electricity regulations or the appointment of H&S advisors.  In that context a competent person is legally responsible for ensuring, insofar as he can; that the particular aspects of H&S entrusted to his competency are properly dealt with by him.

Duties

Commanding Officers

3. Commanding Officers are to ensure that their unit has adequate arrangements for the appointment and use of competent persons. The arrangements are to be monitored and reviewed as necessary.
Line managers

4. Line managers are to ensure that where the use of competent persons is specified, only competent persons are to be employed.

Guidance for line managers

5. Some typical tasks that will require the use of a competent person are as follows (although the list is not exhaustive);

a. First aid.

b. Devising of emergency procedures.

c. Supervision of fire evacuations.

d. Statutory inspections of:

(1)
Lifts.

(2)
Boilers.

(3)
Compressed air receivers.

(4)
Scaffolding.

e. Maintenance of:

(1)

Air conditioning plant.

(2)

Local exhaust ventilation.

(3)
Water services.

(4)
Electrical work. 

(5)
Fork lift trucks.

f. Risk assessments for:

(1)
COSHH

(2)
Manual handling.

(3)
Noise.

(4)
Site assessment.

(5)
General risks.

(6)
Health surveillance.

g. H&S assistance is available from:

(1)
Garrison SHEF FP

(2)
GHSWE

(3)
Unit Safety Advisor

(4)
Safety Monitors

Training

7. An employee’s competency will decline if skills are not used regularly. Thus, training should be carried out in a planned and systematic manner to ensure continued competency.  Line managers should identify the most cost-effective means of providing competency training.  In certain cases the frequency of training is laid down, for example Safety Monitor training and first aid training.  H&S specialists are to complete continual profession development as part or their competency requirements.  Line managers should ensure that the competent person has the sufficient authority to ensure his task is fulfilled.  Sufficient resources should be allocated for the task and an effective two-way communication between line managers and the competent person established. The competent persons proposed role must be clearly defined and fully explained.

Competency of personnel in H&S advisory appointments

8. Personnel holding H&S advisory appointments should meet the competencies set out in References A and C.  Where Reference C is proscriptive, for example requiring certain appointments to be filled by law, then BFG is required to comply. Further advice is always to be sought from HQ BFG G3 Ops Sp SHEF before any DEL posts required under Reference C are advertised.

Records

9. Records of specialist training or specific competency training are to be retained in the employees work record. 
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